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The effectiveness of "Service Learning"” : Characteristics of skills building
toward career development
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This paper is the first report of a longitudinal study that confirms the educational effects of a new class grouping called “Service Learning,”
which includes subjects entitled “Community Service-learning” and “Themed Research Project.”
A baseline measure was established by having incoming freshman students complete the 6SC (6 Skills for Career), a skills assessment
index. Results showed that students who registered for the “Community Service-learning” course had more skills when compared with
students who did not register for the course. In contrast, students who registered for the “Themed Research Project” course had no

difference in skills when compared with students who did not register for the course.
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