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Measuring the effectiveness of "Service Learning": Developing career skills by registering
for “Service learning in the community” and “Theme-based research project” courses.
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This paper reports on a longitudinal study that confirms the educational effects of a class grouping called "Service
Learning," which includes subjects entitled "Service learning in the community" and "Theme-based research project.”

A two-way ANOVA was conducted on whether registering for "Service Learning in the Community" (2) and for "Theme-
based research project" (2) would affect student scores on the 6 Skills for Careers (6SC) measure. The results
showed that in general, those who registered for the “Service learning in the community” course significantly decreased
in "personal relationship skills," indicating that they had lost confidence after facing difficult issues through the
experience of public participation.

However, the motivation for registering for these courses exerted an influence on 6SC scores. Students who
registered for "Service Learning" as a personal challenge showed an increase on some measures of the 6SC, while
those who registered because their friends invited them showed a decrease in some skills. It was also noteworthy
that students who registered in order to earn course credit showed an increase in some skills. Overall, the goal of
developing generic career skills by having students face difficult issues through their participation in "Service Learning”
was achieved through “Service learning in the community.” However, participation in the "Theme-based research project"
had no significant effect on an increase or decrease of skills.
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EBARICER - BLEF o2 G 108 4.48 0.84 - 114 .075 .018 . 149 . 155 . 060
ELHEOFMICHE - EbAH oD 108 2.95 1.27 . 085 77 .074 .092 148 .012
ABCEAOBETRERICRILES Eo1h b 107 3.51 1.15 . 050 . 161 . 056 .073 .076 .077
AMNMF XY LoD LTHES EBSTADL 108  4.04 0.98 .203 t 172 0395 k247 % L216 101
AEBERALEN D ER o= 108 3.49 1.14 .015 . 045 .201 f .016 -.032 - 119
BRTE3LEBo1AD 108 4.05 0.89 -.037 111 . 106 -.001 .014 .010
BICHEEMD 108 4.29 0.89 . 097 . 036 . 130 122 131 -. 043
RANZEbhf= i 108 203 1.31 -241% -798 f+ -.268 * -.009 - 131 -. 256 *

(k*:0<.01 %:0<.05,T:p<.10)
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Mg RICHILIZLY

BARGBITHTIKIET, BH OMAERIF TLE LY

SESFRAEHRIET M OHEBHEHITOIF 210

TBIEK B R ARBREL T, BOHEKRERFTHLOERDHLY

BHTEBELE - EELTHL

EERZECH, BEICELBRITNERSU T4 7 EFBHHFICESMLENERS

Sk [TIYEBREIZEELLL

Sk [F—=UY—FIOTIMERIELIL

Tl B HE R E(B)EL T RERMLTOT S LIS MLz

i EHREEE(8)) LT, RIFADOTOS S LIS MLz

Tl B HER PR T 1 2@ L T, RO T 2RI ORI EREMF £ R =

Il B HEREE 12 EL T, BH OHURPEEN BHGEBN BHITOVTORIEAH

1.00 150 200 250 3.00 3550 400 450  5.00
Figureb MiigEiEREEEZHEERODIRDIED
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6SCOEILEH/ R & DHEE (n=75)

SYmhzrY n Mean SD  HEEBKIEFR HE5 e EERRE Eak NGl
M EEEREE ] 28 L T. BO0OMHELEN, BHELR B B ~ B ~ _
CEABB ST DESE A1 108 405 073 -.259 % -204 f 128 118 178 229 *
M EERBRET | #8 L T, gROHECx g 28040

PREEE I A S 2 1 108 3.96 0.91 .033 042 .097 172 179 .056
M EEEREE B) ) £ LT, REHOTOT S LIZSN 107 .01 114 031 164 - 003 207 7 19 7 075
L=ty . . . . . . . .

M EHEREREE B L LT, REALTRYSALIZSML 108 279 122  -13 118 — 060 — 050 — 159 o8
i . . . . : . . .
S, T7—<UY—FTIO0 Y b EEELEZL 108 2.45 1.09  -.036 . 086 .008 .07 -.090 . 062
Sk, T7—<EBEE) zEEBLEZL 108 2.68 1.12  -.168 - 112 -. 068 -.127 -.235 % -.116
FEREZH, BREITHELBETNIERS V74 7EFBHICE
SMLANEES 108 2.53 1.09 192 . 246 * 284 x .294 * 172 217t
BATESZLE - EELTHRZL 108 2.94 1.10  -.090 -. 236 * -.098 -.162 -219 + -209 t
RECBAGREBELT, BAPRKREFTOILOERDGT 00 415 080 - odo — 080 000 ~ 065 003 ~ 088
Fis . . . . . . : .
SEIEBALHEES LT, HEHCEBEEEICDT
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AF)V:r =395, p<05. EEHMERHAFIL. r =247,
p<051FE). BT D5 CHbignEHERERE = RIE
UeZEDAFIVERDER S CEDRENTLD, HU
T IRAICEDNED 5] EWSIEEDOFNEFAFILDZE
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=—.241, p<0b5. Z{ERAF)L: r =—.268, p<05. A
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(Gkp<.05,T:p<.10)
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